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Executive Committee

Geneva, April 23-24, 2015

Organize, Fight and Win: IUF & LGBT Equality

• be it resolved that the IUF shall add its voice, collective power and resources to

the movement for full LGBT equality for all workers and their families; and be it

further;

• Resolved, the IUF will support LGBT workers across the globe and educate

their members on the importance of LGBT equality in our collective struggle

for justice in the workplace and in our communities and be it further;

• Resolved, the IUF will provide opportunities for LGBT workers and their allies

to meet at IUF meetings to discuss how to organize – fight – win on

LGBT/union issues. And be it;

• Resolved, finally that the IUF commits to speak out against injustice against

LGBT workers across the globe.
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IUF Action Program for Equality
Since 1980, IUF Congresses have unanimously adopted resolutions

reaffirming the principles of equal opportunities for men and women:

➢ Equal right and access to decent employment, training and

professional advancement;

➢ Equal pay for work of equal value;

➢ The right to combine work and family responsibilities;

➢ Fair representation of women in decision-making bodies at all levels

of trade unions (local, national, regional, international) according to

the rules of the IUF;

➢ The right to be Safe at work, Safe at home.



Implementing our mandates

Organizing together, fighting together and winning together

Utrecth, June 27, 2019 

An action plan against gender-based 

violence sould be negotiated and 

implemented in all workplaces and 

displayed on notice boards
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MELIÁ
• Signed an agreement to protect workers 

against Sexual Harassment on January 
17, 2019

AccorInvest
• Committed to sign an agreement to 

protect workers against Sexual 
Harassment
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Definition
• Harassment is defined as “any physical, verbal or 

non-verbal conduct of a sexual nature and other 
conduct based on sex affecting the dignity of 
women and men, which is unwelcome, 
unreasonable, and offensive to the recipient; and 
a person’s rejection of, or submission to, such 
conduct is used explicitly or implicitly as a basis 
for a decision which affects that person’s job”.
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Declaration of intent
• Sexual harassment is a form of physical or verbal 

violence which disproportionately affects women 
in their places of work. However, we must ensure 
that sexual harassment against men or 
harassment because of sexual orientation are also 
taken into account and dealt with in the same 
way, regardless of the managerial positions of the 
workers or the nature of their contractual 
relationship with Meliá, bearing in mind that 
harassment can take place in different 
environments, including involving the customers 
themselves or suppliers.
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Principles, procedures and processes for putting an end to sexual 
harassment in the workplace

The procedures agreed between Meliá and the IUF are based on the 
following principles:
• sexual harassment is the subject of zero tolerance by Meliá and the 

IUF and its affiliated organisations;
• sexual harassment is an offence which, if proven, will result in the 

maximum disciplinary sanctions in accordance with the relevant 
local regulations;

• in cases of sexual harassment, when the perpetrator is a Meliá staff 
member, it is the perpetrator who will, where necessary, be 
redeployed or subject to any other penalty, including dismissal from 
the company, in accordance with the legislation of the country, and 
this irrespective of his/her position in the company;
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Meliá recognises the importance of establishing a local procedure 
regarding sexual harassment in the workplace, known by the 
employees, and specific to each country, in order to report incidents of 
sexual harassment and allow them to be investigated and treated with 
confidentiality and neutrality. Information collected under this 
procedure will be handled by persons of confidence with specific 
training in this area, so that they can carry out a reliable and fair 
investigation of reported cases.

Next steps

To ensure effective measures to prevent sexual harassment in the 
workplace based in each country and to ensure that the above 
principles are known, the parties shall agree regular review 
procedures to evaluate the progress of their actions (annual meeting).
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More information

www.iuf.org

• Work areas & sectors
➢ Women workers

➢ LGBTI Workers’ rights

THANK YOU
MASSIMO.FRATTINI@IUF.ORG

http://www.iuf.org/

